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Individual 
overcomes barriers
to education and 

successfully 
completes educational goals

Individual 
participates in and 
contributes to the 
community, and 

communities are strengthened

Individual 
transitions 

successfully to the 
workplace or to other 

life commitments

Theory of change
The Foundation’s

Our 
Mission

Our Foundation exists to serve disadvantaged people  
by assisting them to obtain education and employment.
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Theodore Roosevelt Johnson began his employment 
with a fledgling parcel delivery business on the 
west coast in the early 1920s. The company became 
known as United Parcel Service and Mr. Johnson, after 
acquiring his MBA by going to college at night, became 
its Vice President in charge of Human Resources. 
As a senior employee Mr. Johnson was given the 
opportunity to buy stock in the company, which he did 
whenever he could. By the early 1950s Mr. Johnson and 
his wife, Vivian Macleod Johnson, were able to retire. 
They settled in Palm Beach County, Florida, and kept 
their stock in UPS. 

During retirement Mr. and Mrs. Johnson gave 
generously of their time and money to educational 
causes. By the late 1980s the value of their UPS stock 
had grown exponentially and the idea of the Johnson 
Scholarship Foundation began to germinate. Mr. 
Johnson often said that he and Mrs. Johnson had been 
“lucky” with money and he wanted to help those who 
had been less fortunate. 

Education had played an important part in Mr. 
Johnson’s career advancement, and it was natural for 
him to use education as a vehicle to help others. Just 
as education had helped him, it would empower other 
young people to get good jobs or start companies or 
to otherwise follow their dreams. Education would be 
the means for disadvantaged people to participate 
more fully in the benefits of a free and democratic 
society.

The Foundation was formally created by Mr. Johnson 
in 1991, and its assets were consolidated in 1993 
with a trust established by Mrs. Johnson, who had 
predeceased her husband. The Foundation was 
to provide financial support to individuals who 
were qualified to attend college but lacked the 

financial means to do so. Within this broad context 
of scholarship support, the Johnsons also sought to 
benefit particular groups and institutions. Among the 
groups were economically disadvantaged, physically 
disabled, blind, deaf and hearing-impaired students, 
Indigenous Peoples, and children of UPS employees in 
Florida.

The Foundation has made grants in support of its 
mission to assist disadvantaged people to obtain 
education and employment. The best of these grants 
have helped people and organizations to grow and 
reach new heights. Individuals have been empowered 
to obtain education and productive employment, and 
organizations that serve these individuals have been 
strengthened and changed.

Mr. Theodore Roosevelt Johnson and  
Mrs. Vivian Macleod Johnson at a gala

Foundation History
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A Message from
the Chief Executive 
Officer

The Johnson Scholarship Foundation is in the people 
business.  The prudent stewardship of the organization 
demands that we direct our attention to things like 
graphs, spreadsheets, strategies and projections, but 
ultimately our business is people.  When Ted and 
Vivian Johnson elected to direct a sizeable portion 
of their life’s financial worth to a perpetual entity, I 
don’t believe they did it for a cause.  I believe they 
saw people.  People who were not as fortunate as 
themselves.  People who would encounter obstacles 
in the course of their lives as they pursued their 
dreams.  The Johnson Scholarship Foundation funds 
grantee partners who remove obstacles to education.  
Education equips people for meaningful employment.

This year’s Annual Report features five testimonies of 
remarkable people whose life paths have intersected 
with the Johnson Scholarship Foundation.  The theme 
of our report centers around the noun Pathways.  In 
the context of maturing people and organizations, 
we love the image pathways conjures up — it’s a 
“people word.”  Sidewalks are straight, highways are 
busy, and roads are well maintained and defined.  
However, pathways are unique and more personal.  
They’re typically not straight so you can seldom see 
too far ahead.  They can have segments that are not 
maintained and are occasionally narrow, requiring 
one to walk alone.  Often, there are multiple pathways 
that lead to the desired destination.  Pathways are 
often marked by milestones of progress.  Our 2019 

Annual Report highlights five of these milestones 
pursued by students — Independence, Potential, 
Achievement, Purpose and Success.

In the testimonies of the five featured students, you’ll 
hear of their individual pathways.  Their stories are 
featured in our Annual Report because each of them 
has benefited from Grantee partners and JSF funding.  
We are inspired by their stories and grateful to be 
a recent chapter in their pathway. We asked them 
to provide pictures of themselves before their lives 
intersected with JSF.  The pictures remind us that we 
are only a chapter in what is their story.  Long before 
they were beneficiaries of a Grantee or a recipient 
of JSF funding, they were students of an attentive 
teacher, players for a compassionate coach, children 
of a committed parent, the grandchildren of an 
engaged elder.  

Grant making is important work — not because of 
the wealth it directs, but because of the people it 
can impact.  The intrinsic value of what we do is best 
illustrated in the life change of people.  We are but 
a part of their story, but they are the biggest part of 
ours.  That’s exactly what our Founders, Directors, 
Staff, Consultants and Grantee Partners would want.  
After all, we’re in the people business.

Robert A. Krause
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SERVING  
DISADVANTAGED

Total

$67 MILLION

SERVING  
INDIGENOUS PEOPLES

Total

$24 MILLION

SERVING  
DISABILITY

Total

$45 MILLION

What We Fund

We fund scholarship, educational and employment-related programs that serve people who demonstrate 
financial need. All of the Foundation’s programs are meant to help people who, through no fault of their own, 
do not enjoy the advantages of the affluent. Because the Foundation’s resources are limited, its programs 
need a sharp focus in order to make a difference.

The Foundation’s programing is particularly focused on Indigenous Peoples, people with disabilities, and 
people who are socially and economically disadvantaged. We favor situations where we can identify a desired 
result, serve as a catalyst to help bring about that result and then move on to another opportunity. All of these 
programs address financial need and are designed to help people to obtain meaningful employment.

Who We Fund

The Foundation makes grants only to institutions and organizations. It does not make grants to individuals. 
Individuals seeking financial aid should apply to one of the Foundation’s partner institutions.

How and When to Apply for a Grant

The Foundation accepts and considers proposals from any qualified organization. If you think that your 
organization qualifies, please visit the Foundation’s website at www.jsf.bz and familiarize yourself with the 
Foundation’s mission, strategy and grant making history. Organizations contemplating proposing a grant 
should consider how it would align with the Foundation’s mission and strategy, what impact it would have and 
how its impact would be evaluated. If you think that your organization aligns with the Foundation’s mission, 
then submit an online Letter of Inquiry (LOI), which will be reviewed and answered. There is no deadline. The 
Foundation’s Grant Program Committee meets in March, September and December of each year. If the LOI is 
accepted, your organization will be invited to submit a grant proposal. The proposal should contain a plan 
for the continuation of the activity after the grant has concluded or an explanation of why the activity will no 
longer be necessary. Proposals should also include detailed information about the prospective grantee, its 
history, mission, strategies, key people and financial circumstances. Please note that throughout the grant 
application process, the Foundation will make itself available  
for questions and open discussion.

Grants Totals Since Inception

Grants Strategy and Totals Since 
Inception
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Total Grants for 2019 $6,471,293 
Palm Beach Atlantic University 1,380,000
Scholarship America - children of UPS employees 1,100,000
Take Stock in Children Palm Beach 175,000
Pathways to Education Canada 131,000
The School District of Palm Beach County 110,350
Dalhousie University Foundation 74,435
Achieve Palm Beach County 52,000
Ulster Community College Foundation 50,400
Sonoma State University 50,000
Nativity Boston 50,000
Christie Foundation 22,500
Santa Fe College 18,500
The Academy at Charlemont 17,000
Nova Scotia Community College Foundation 15,000
Florida Baptist Children’s Home 10,000
Scopa Has A Dream 7,500
Mount St. Vincent University 7,500
The King’s Academy 2,500
University of Colorado 2,000
Rainier Scholars 2,000
Prosperity Now 1,750
Bottom Line 1,500
The Sir Christopher Ondaatje Theatre Foundation 1,000
Paden City Foundation 750
Star Center Children’s Theatre 500
Independent Sector 500
Education Foundation of Alachua County 500
Flagler College 250
East Stroudsburg University Foundation 250
EmpowHER of the Palm Beaches 150
East Stroudsburg Area School District 100

 TOTAL DISADVANTAGED  3,284,935

Florida School for the Deaf & the Blind 500,000
Gallaudet University 500,000
State University System of Florida 475,000
Florida Agricultural and Mechanical University Foundation 220,900
Marriott Foundation 152,000
University of North Florida Foundation 108,500
Landmark College 100,000
Groves Academy 75,000
Perkins School for the Blind 75,000
Olmsted Center for Sight 50,000
Florida International University Foundation 25,400

Minnesota Diversified Industries 25,000
Mount Allison University 18,799
University of Florida Foundation 18,000
University of Central Florida Foundation 17,000
Florida State University Foundation 15,000
Florida Atlantic University Foundation 11,900
University of South Florida Foundation 10,200
Florida Gulf Coast University Foundation 7,000
Florida Polytechnic University Foundation 5,200
New College Foundation 3,600
University of West Florida Foundation 2,543
Clarke Schools for Hearing and Speech 2,000
Eye to Eye 1,000
National Organization on Disabilities 1,000
Landmark East School 250

 TOTAL DISABILITY  2,420,292

Gonzaga University 200,000
Lakota Funds 101,000
Northern Arizona University Foundation 97,910
Northwest Indian College 90,000
American Indian Business Leaders 77,000
Dalhousie Foundation 74,435
Fort Lewis Community College 57,500
Southwestern Indian Polytechnic Institute 51,000
Aaniiih Nakoda College 43,200
Blackfeet Community College 18,975
Institute of American Indian Art 16,750
First Peoples Fund 12,500
Oklahoma State University Foundation 3,188
National Congress of American Indians 1,500
American Indian Higher Education Coalition 1,259
Cape Breton University 1,000
National Indian Child Welfare Association 500
Northeastern State University Foundation -1,250
CAPE, Ltd.    -95,652

  TOTAL  INDIGENOUS PEOPLES  750,816

Florida Philanthropic Network 8,000
Center for Effective Philanthrophy 5,000
Grantmakers for Education 1,750
Exponent Philanthrophy 500

 TOTAL PROFESSIONAL ASSOCIATIONS 15,250
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Our mandate is to “serve the disabled and 
those people who are disadvantaged because 
of their social or economic circumstances.”  
Focusing on three main areas of Indigenous 
Peoples, economically disadvantaged people, 
and people with disabilities, JSF exists to reduce 
educational and economic inequities by creating 
pathways. The Foundation is laser focused on this 
mandate expending about 5% of our asset value. 
Taking seriously its role as the custodian of the 
Foundation’s assets and mindful of the notion and 
responsibility of the perpetuity of this Foundation, 
the Board continues its keen commitment to the 
management of the Foundation’s resources. 

Overall 2019 was a positive year for us; we 
experienced the third highest annual investment 
return (17.68%). It was also a year of an additional 
$48,701,920 to the Foundation’s portfolio from 
Ted Johnson Jr.’s Charitable Remainder Unit Trust 
(CRUT). The combination of these two events 
made for a busy year for the Investment/Finance 
Committee. But they rose to the challenge and 
accomplished the goals the Board set for them. 
The Board approved the hiring of an outside 
consultant to help review our investment strategies 
as well as our financial advisors. Early in the year, 
the Committee hired Cortex Applied Research to 
partner in this process. The request for proposal 
attracted many potentials, and the process began 
with the review of investment managers. The 
list was narrowed down to four very qualified 
investment managers and Cambridge Associates, 
our investment manager for the last 25 years, was 
one of them. After interviewing the four investment 
managers, including Cambridge, the Committee 
concluded that we would be best served by hiring 
Prime Buchholz. On Dec. 9, 2019, we officially moved 
all our investment assets from Cambridge to Prime 
Buchholz and also hired US Bank to serve as our 
custodian.

In addition to those accomplishments, the 
investment committee employed strong strategic 
investments and forged partnerships that will 
support our Foundation for a long time while the 
Audit Committee continues its steady financial 
oversight. Monthly and quarterly reports were 
provided throughout the year.

Thanks to the leadership and competence of the 
Foundation staff and the watchful eyes of the 
Board through the investment committee, JSF 
operated efficiently with administrative expenses 
of less than comparable foundations.

The chart on the next page displays visual 
representations of the financial information, 
charitable expenditures, investments and asset 
allocations for the year ending Dec. 31, 2019.

We practice careful stewardship and have for many 
years used a moderately conservative investment 
strategy. Such approaches provide protection 
and performance in both positive and negative 
economic climates over the years but more positive 
in 2019. 

The Foundation’s investments have grown with a 
total asset of $230 million.

Bea O. Awoniyi, Ph.D.

A Message from
the Treasurer
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2019 Charitable Expenditures

Investment Returns (net of fees) as of December 31, 2019
ANNUALIZED TRAILING RETURN (%)

Asset Allocation as of December 31, 2019
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25%
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7%

 1 Year
 

3 Year 5 Year 10 Year
   Since  

     Inception
JSF Total Assets 17.68 8.78 6.23 7.28 9.62
Policy Index 20.16 8.88 6.16 6.70 7.62
MSCI AC World Index 26.60 12.44 8.41 8.79 6.83
S&P 500 Index 31.49 15.27 11.70 13.56 9.14
Blbg Barc US Aggregate 8.72 4.03 3.05 3.75 5.26
BOA 91-Day Treasury Index 2.26 1.65 1.06 0.55 2.21
Consumer Price Index 2.28 2.10 1.82 1.75 2.12

Financial Information 2019 
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PATHWAY to 
 Independence

One of JSF’s core investments, the State 
University System of Florida program is 
an example of a unique collaboration 
meeting a critical need – helping people 
with disabilities receive the education 
they need to prepare them for competitive 
employment.  The state of Florida matches 
JSF grant funds at the rate of 1:2 to provide 
need-based scholarships to undergraduate, 
degree-seeking students with disabilities 
attending one of the 12 state universities. 
Thousands of students have benefited from 
these scholarships since 1991.  
One of those students is Samantha 
Carpenter of Crawfordville, Florida, who was 
born without legs as a result of a condition 
known as sacral agenesis/caudal regression 
syndrome. She is a senior at Florida 
Agricultural and Mechanical University in 
Tallahassee, Florida. She credits the Center 
for Disability Access and Resources (CeDAR), 
which administers the Johnson Scholarship 
at FAMU, with helping her along her 
educational pathway.

Samantha Carpenter

Florida Agricultural and 
Mechanical University
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My momma taught me ways to help encourage 
my independence, and she showed me to never 
have a “can’t” mentality, instead to always have a 
“find a way” mentality. She helped me be able to 
address my medical needs on my own. She always 
is encouraging me and never doubts me when I tell 
her my plans, dreams and goals for my life. She is 
simply an amazing woman, and I love and thank her 
dearly for making me the young lady I am today.

My overall dream is to become a pharmacist 
working in the hospital setting or owning my own 
independent pharmacy one day. I’m so grateful to 
have an amazing university like FAMU that provides 
me with the necessary resources needed to succeed 
in my education and achieve my dream. 

When I first started FAMU I was a little nervous 
because it was a new campus to me and I didn’t 
know what to expect. One of my friends came with 
me during the break before the semester I started 
so I could find a way to get around to the classes 

I’d be taking. We noticed I would have to tackle some really steep hills. I wasn’t giving up though, and I knew 
I had endless resources I could use to help tackle the hills I’d encounter.

CeDAR has been a tremendous help by picking me up in between classes in the accessibility van when I can’t 
find a parking spot near those classes, or dropping me off at my next class or my car at the end of the day. 
CeDAR has shown me the way toward success by giving me the push and encouragement to succeed in my 
overall goal of getting into pharmacy school. 

Also, the students at FAMU are absolutely the 
most kind and generous young people I’ve ever 
met. The students really made me feel welcome 
and they would help by opening doors for me 
when they saw I was coming their way. I’ve even 
had a couple students help on rainy days by 
covering me under their umbrella the whole way 
to my class. Overall, my worriedness immediately 
faded and that’s definitely thanks to the amazing 
university I attend, its students, and its amazing 
accessibility program.
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The Florida School for the Deaf and Blind’s 
vision is to provide students the opportunities 
to “Do More, Be More, and Achieve More” as 
they prepare for a lifetime of success. A core 
grantee partner of JSF, Florida School for 
the Deaf and the Blind serves students with 
disabilities throughout the state. JSF currently 
funds 29 programs at FSDB, including those 
that foster employability, life skills, social 
responsibility and empowerment.
Ty Snow of St. Augustine is a senior in FSDB’s 
Deaf School. He says his family and his school 
have been instrumental in supporting and 
guiding him along the way.

Ty Snow

I was adopted from Guatemala when I was 2 years old 
and started school at FSDB when I was 3 years old. I 
had challenges learning to read and write, but it is 
better now. I really liked school and I had fun seeing 
my friends and my teacher. My parents helped me 
improve my communication skills and learn American 
Sign Language and English, encouraged me to always 
do my best in my school work, helped me solve 
problems, and always supported me by cheering me 
on with my athletics (swimming, wrestling, running 
and cycling). My parents are my role models.

PATHWAY to 
  Potential

Florida School for the  
Deaf and the Blind
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Artwork - Age 11

Artwork - Age 13

My teachers have always been wonderful and wanting 
me to be my very best. They are supportive and 
care about my learning. I like that they make sure I 
understand what I am learning and take time to check 
if I understand. FSDB has given me opportunities 
to learn in classes, participate in sports, develop 
friendships, learn how to problem solve, be a good 
citizen and support my interests. FSDB also helped 
me learn how to advocate for myself when I need 
help.

I have been drawing since I was 3 years old, but I 
realized I had talent when I was 10 or 11 years old. 
I also enjoyed learning about animals. I used to 
want to go on safari and travel to other countries to 
study animals as a job. But now I’m more interested 
in art and maybe graphic design as a career. I have 
been able to take classes at FSDB to learn how to 
use different software programs and develop my art 
skills. I love to use my imagination all the time and 
can create art that shows what is in my mind.

I know that good communication skills are 
also important to achieve my dreams. My ASL 
communication and written communication are very 
important.  I am thankful for all the teachers and 
staff who have supported my learning all my life.
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For 30 years, the aim of the Bridges from School 
to Work (Bridges) program has been to help 
youth with disabilities overcome barriers, realize 
their employment potential and achieve other 
life goals resulting from steady income and 
meaningful work. JSF’s five-year partnership with 
Bridges began in 2017 and has helped to launch 
permanent Bridges programs in Fort Worth and 
Boston. In 2019, New York City became the 12th 
major U.S. city with a Bridges program.
Reginald Ragin was diagnosed with a chronic 
health condition and a learning difference at the 
age of 10. When he was in high school, he was 
referred to the Bridges program in his hometown 
of Atlanta and attended Job Club at his school. 
In Job Club, a Bridges team member taught him 
valuable job skills such as interviewing and 
setting goals. Soon he found employment as 
a food runner in one of the hospitality areas at 
Truist Park, home of the Atlanta Braves. After 
graduating in 2019, Reginald went to work full 
time at The Candler Hotel as a server assistant/
host in the hotel’s upscale By George restaurant. 
Working directly with the head chef, he has been 
learning culinary skills that are helping him 
achieve his goals.

I’ve always been curious about the world around 
me. When I was younger, I was at the top of my class. 
Even when times were hard, I was always able to stay 
positive and look to the brighter side of things.

In my family my biggest influencers have been my 
uncle and my grandmother. My grandmother has 
strong religious beliefs. I’ve always tried to follow in 
her footsteps and persevere. My uncle taught me a 
lot as well. He said never take anything for granted.

When I first started high school, I was very excited 
yet nervous at the same time. It was a long journey 
ahead for me. I usually kept to myself but I had a 
small group of friends that I talked to. I joined an art 
program and learned about video tech, drawing and 
sculpting. I am still doing my art as a side goal. 

Reginald Ragin

Bridges From School  
To Work

PATHWAY to 
 Achievement
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Bridges has taught me confidence, integrity and 
having a professional appearance. I attended Bridges 
Job Club at school every week, and we covered many 
topics on learning job skills. The Bridges program 
showed me how to always show hospitality to the 
world.

Since I have been employed with the Chop House 
and the Candler Hotel, my passion for working with 
food has increased. Even though the pandemic put 
my education on hold, every day I continue to do 
culinary arts at home until I am able to get back to 
work. 

Growing up I always enjoyed watching other 
people cook, like my grandmother. I admired her 
craftmanship in making dishes. My favorites are 
her Thanksgiving stuffing, her mac and cheese and 
her sweet potato pie. One of my favorite dishes to 
make is a steak sandwich. Nobody can beat my steak 
sandwich!
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Landmark College’s Access to Innovative Education (AIE) program provides 
scholarship support to students with financial need. The AIE program was 
established in 2014 through a five-year, $500,000 matching grant award from JSF. 
Based in Putney, Vermont, Landmark College exclusively serves neurodivergent 
students with learning differences such as dyslexia, ADHD and autism. 
Rhiannon Greywolf completed both an A.S. degree in life science and B.A. degree in 
studio art at Landmark. 

I grew up in the small, rural town of Strafford, 
Vermont, where neighbors were at least a mile 
apart, the roads were dirt and long winding 
driveways were covered in a canopy of the trees. 
I was surrounded by nature for most of my life 
and gladly immersed myself in it nearly every 
day. When I wasn’t out in the wilderness, I would 
often spend my days sprawled on the wooden, 
sun-soaked floors painting and drawing the 
things I’d seen on my prior excursions mixed 
with beings conjured from my mind that often 
had influence from the natural world. 

I went to a small private grade school in the 
neighboring town that, in my time, consisted 
of 21 kids total. I later went to a private high 
school less than a minute up the road from my 
grade school.  In Forestry class I learned how to 
manage woodlots and invasive species as well 
as the impact of wildlife on the environment 
and our impact on this cycle. I thought about 
how I could use my passion for art to speak for 
the needs of our planet. My love for science 
didn’t stop at the forest’s edge. From the age 
of 15 into my early 20s, I worked at the Geisel 
Medical School at Dartmouth College in four 
different research labs.

Rhiannon Greywolf

PATHWAY to 
  Purpose

Landmark College
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Before Landmark, I felt very uncertain if college was 
possible for me. I felt as though I didn’t have what 
it took to be a college student regardless of how 
determined I was to go, even after two gap years. 
When I came to Landmark, current students shared 
their stories with us new students. The openness was 
so refreshing; it felt like an indulgence to hear the 
stories of such like-minded people. I felt at home. 

Landmark College reminded me that there is a 
uniqueness in the way everyone learns. Where there 
are weaknesses, there also lie strengths; recognizing 
and understanding how best to work with the 
weaknesses instead of against them and building 
and encouraging my strengths gave me permission 
to explore my passions more deeply and without 
fear in both the sciences and art. I remember my first 
day at Landmark, President Dr. Peter Eden said that 
Landmark has all the tools we need, we just have to 
ask. I learned how to ask. I received the tools and 
guidance to understand this balance within myself.

My education at Landmark, peer-mentoring, co-
leading Art Club and traveling abroad to Japan have 
taught me much about resilience, reflection and 
perseverance without judgement. I feel that realizing 
a purpose is ever-changing, and there is something 
really beautiful about that.
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VIA 
VIA is the new name of the Olmsted Center for 
Sight in Buffalo, New York. VIA’s vocational 
training program, formerly known as the 
Statler Center, is the beneficiary of a four-
year $200,000 matching grant from JSF. Now 
in its 20th year of providing career training 
for blind/visually impaired students and 
students with other disabilities from 
across the U.S., VIA helps individuals 
achieve financial independence by offering 
comprehensive job training in hospitality, 
food preparation, customer service, 
telecommunications and general business 
fundamentals. Through this training, 
graduates can embark on long-lasting, 
rewarding careers that empower them to live 
independently and experience meaningful 
career success. 
Jessica Nadolny is a recent graduate of VIA. 

I grew up in the rural-suburban area of Buffalo 
known as Clarence. When I was growing up, I 
looked forward to every day and especially 
loved going to school. Each and every day 
was an opportunity for me to learn new ideas 
and overcome new challenges. In elementary 
school, my favorite grade was third grade 
because I enjoyed reading, writing and learning 
grammar, something I still enjoy today. 

I was physically active as a child and still am. 
Growing up, I enjoyed horseback riding, running 
and street hockey with neighborhood kids in 
the winter. I learned to ride at age 8. My older 
sister Rachel kept two horses across the street, 
and we rode together and attended local horse 
shows. I ran track in high school and college, 
competing in sprints and relays.

PATHWAY to 
  Success

Jessica Nadolny
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The greatest influences in my life have been 
my family and my husband Charley. For almost 
20 years, I have had Retinitis Pigmentosa or 
tunnel vision, which is a low vision impairment. 
Before I came to VIA, I had limited assistance 
with my vision loss. Charley has been my eyes 
for 19 years and without his love, I would have 
been lost.

I was strongly influenced by my father’s 
formidable work ethic and his example to me 
in life. I feel that this strong work ethic helped 
me to achieve my goals at VIA. While I have 
struggled with my vision loss, I never gave up 
the goal of completing my classes. 

On my very first day at VIA, the staff trained me 
in orientation and mobility to make sure that 
I could safely and successfully navigate to the 
classrooms and throughout the building. I was 
quite frankly shocked and thrilled with the one-
on-one attention and support that I received. 

Every day was filled with two courses, one in the 
morning and one in the afternoon. My greatest 
challenge at VIA was the financial literacy class. 

I didn’t expect to have a positive outcome in 
that class and was surprised that it actually 
was not my vision impairment standing in 
my way. VIA showed me the path to success 
through the compassionate, patient and 
unfailingly positive instruction that I received 
daily in my classes. Just like I had in third 
grade, I looked forward to my classes at VIA 
which were filled with learning new ideas and 
overcoming new challenges. Since graduation, 
VIA has continued to be an amazing help to me.  
My education through VIA has built my 
confidence — confidence that I need to enter 
the job force and be successful. 
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Board of Directors

William J. Corwin, J.D.
Northampton, Massachusetts

R. Malcolm Macleod, Q.C.
Board Chair

Lorneville, Nova Scotia, Canada

Mike J. Miller, CFA, ICD.D.
Oakville, Ontario, Canada

David L. Blaikie, LLM
Tantallon, Nova Scotia, Canada

Executive Committee  
Grant Program Committee  
Investment/Finance Committee 
Nominating Committee

Hugh M. Brown, CFA
Secretary

Mississauga, Ontario, Canada

Audit Committee  
Executive Committee  
Investment/Finance Committee  
Nominating Committee

Audit Committee 
Grant Program Committee 
Nominating Committee

Robert A. Krause
CEO

Singer Island, Florida

Executive Committee  
Grant Program Committee  
Investment/Finance Committee 
Nominating Committee

Bea O. Awoniyi, Ph.D.
Treasurer

Gainesville, Florida

Audit Committee  
Compensation Committee 
Executive Committee   
Grant Program Committee 

Compensation Committee  
Grant Program Committee  
Investment/Finance Committee

Sherry Salway Black, MBA
Board Vice Chair

Falmouth, Virginia

Audit Committee  
Compensation Committee 
Executive Committee   
Grant Program Committee 

Audit Committee 
Grant Program Committee 
Nominating Committee
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Consultants
BSE Design & Communications

Sue Liss 
Jupiter, Florida

Prime Buchholz
Richard M. Morrison, CFA and Ian D. MacPherson, CFA 

Portsmouth, New Hampshire

Sanford Howard
Audit Committee Member 
West Palm Beach, Florida

I. King Jordan, Jr.
Disability Programs Consultant 

Washington, D.C.

Organizational Development
Maridel Moulton 

Moraga, California

Templeton &  
Company, LLC
John Templeton 

Jamie Bethel and 
John Chenoweth 

West Palm Beach, Florida

Rick Williams
Indigenous Peoples Programs Consultant 

Broomfield, Colorado

Angie Francalancia
Communications Specialist 

Wellington, Florida

Affiliations
Exponent Philanthropy 

Florida Philanthropic Network 
Foundation Financial Officers Group 

Grantmakers For Education 
National Scholarship Providers Association 

Robert A. Krause
Chief Executive Officer 

rak@jsf.bz

Richard A. Krause
Chief Financial Officer 

krause@jsf.bz

Sharon L. Wood
Office Manager/Program 

Officer 
wood@jsf.bz

Lady T. Hereford
Program Specialist 

hereford@jsf.bz

Staff
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Mandate 
Our Foundation was created from 
the fruits of the free enterprise 
system, operating in a free and 
democratic society. We believe 
that the free market system is the 
best in the world, but we recognize 
that some people fail to benefit 
fully from the system through 
no fault of their own. It is these 
people that the Foundation seeks 
to assist. Particularly, our mandate 
is to serve the disabled and those 
people who are disadvantaged 
because of their social or economic 
circumstances.

Education 
We have chosen education 
because we believe that it is the 
best means to empower people  
to become more independent  
and to participate more fully in  
the benefits of our society.

Strategy 
Our responsibility is to execute 
the Foundation’s core education 
programs effectively and to 
develop new ones. We realize that 
our resources are limited and, in 
order to be most effective, we 
must concentrate our efforts. We 
must also constantly re-evaluate 
and improve our programing, 
and change or replace non-core 
programs when we find alternatives 
offering a better combination of 
value and effectiveness.

Programs
To maximize the impact of our new 
programs, we feel an obligation to 
do more than provide scholarship 
aid to needy individuals. We also 
seek to identify niche areas which 
may have been overlooked or 
underfunded by other educational 
foundations. We seek ways to 
amplify the impact of our programs 
through cooperation with other 
organizations. 

Partnership 
We realize that our programs are, 
at best, a catalyst. The people we 
seek to assist and the organizations 
that serve them do the real work 
of change and are usually the best 
source of ideas for new program 
initiatives. We look to them to help 
us understand how to make our 
work more effective, and whenever 
we can usefully do so, we engage 
them as partners.

Risk Taking 
Just as the free market system 
fosters progress through 
innovation, the Foundation hopes 
to employ innovative programs 
to achieve its goals. Cognizant of 
the fact that innovation always 
carries with it the risk of failure, 
we will proceed only after careful 
evaluation and will monitor our 
programs closely as they progress. 

Stewardship 
The Foundation is intended to be 
a perpetual body, and it is our 
responsibility to improve it with 
each succeeding generation. We 
attempt to do this by creative 
programing, vigilant oversight of 
existing programs, and careful 
nurturing of our organization and 
its financial assets. The Foundation 
seeks to grow its assets over the 
long term by achieving at least an 
annual rate of return of 5% plus 
the annual inflation rate.

Core Values
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www.twitter.com/JohnsonScholar

www.facebook.com/johnsonscholarships

www.linkedin.com/company/ 
johnson-scholarship-foundation

www.jsf.bz 
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505 South Flagler Drive
Suite 810
West Palm Beach, Florida 33401
Phone 561.659.2005
Fax 561.659.1054


